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VegaCap A B O U T  T H I S  R E P O RT

About this report
This report opens with your career options, then the evidence behind them.

YO U R  C U R R E N T  D E G R E E

B.Tech (Computer Science and Engineering)

C A R E E R  F I T

Does the career suit you?

Fit shows how well a career matches your

interests, values and preferred working

conditions.

C U R R E N T  R E A D I N E S S

What do your results
show?

Readiness shows how closely your

capabilities and behaviour match the

career today.

How results are shown

Results are shown in clear bands instead of percentage scores.

F I T  ·  H OW  M U C H  A  CA R E E R  I N T E R ESTS  YO U

Limited Emerging Moderate Strong Very strong

R E A D I N ES S  ·  W H AT  YO U R  R ES U LTS  S H OW  TO DAY

Building Approaching Meets today

Fit and readiness are shown separately. Readiness reflects assessment

evidence, not qualification or licence eligibility. Check the separate

education and licensing requirements for each career.
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VegaCap YO U R  C A R E E R  M A P

Your nine careers
Across, how well each career matches you. Up, how ready your results show you are for it today.

Colours identify the three career groups.

12

3

4

56 7 89

Meets today

Approaching

Building

Emerging Moderate Strong Very strong

H O W  W E L L  I T  M AT C H E S  YO U  →

R
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A
D

Y
 
T
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D

A
Y

 
→

Operations, Supply
Chain & Project
Management

pp. 5-8

1 Project Manager p. 6

2 Six Sigma Consultant p. 7

3 Supply Chain Analyst p. 8

Technology, Software
& Digital Systems

pp. 9-12

4
IT Project
Coordinator

p. 10

5
Computer Science
Researcher

p. 11

6 IT Coordinator p. 12

Data, Analytics &
Research

pp. 13-16

7
Business Intelligence
Analyst

p. 14

8 Data Analyst p. 15

9 Data Scientist p. 16

Shaded cell: meets the assessment readiness criteria.

Matching: Fit uses your interests, values and working conditions. Readiness uses your

capabilities and behaviour. The two results are shown separately. Page 17 explains how these

careers were chosen, and pages 18 to 21 show the evidence behind them.
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VegaCap C L U S T E R  1  O F  3

About this group of careers

Manufacturing, logistics, e-commerce, construction, events, aviation and every large organisation.

Problems this work solves

Make complicated things happen on time.

Career outlook

The job is mostly anticipating problems; when everything works, nobody notices.

Career information compiled July 2026. Indian salary ranges are indicative — check current listings.

T H E  T H R E E  C A R E E R S  A H E A D

Different ways to work in this field. Careers on the same evidence band are listed by typical income.

Project Manager

Analyze and coordinate the

schedule, timeline,

procurement, staffing,

and…

PAG E  6

Six Sigma

Consultant

Leads process improvement

initiatives using Six Sigma

and Lean methodologies…

PAG E  7

Supply Chain

Analyst

Analyzes and optimizes

supply chain operations

including procurement…

PAG E  8

Working out what must happen, in what order, by when

Matching the plan to the people, money and time available

Recovering the schedule when something slips

5 Sample Student · Cluster 1 · 29 September 2026
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Operations, Supply Chain
& Project Management
This field designs and runs the systems that move goods, people and projects

from plan to done.

Your strongest career group



VegaCap C A R E E R S  ·  C L U S T E R  1  O F  3

O P E R AT I O N S ,  S U P P LY  C H A I N  &  P R O J E C T  M A N A G E M E N T  ·  C A R E E R  1  O F  3

Project Manager
Also hired as: Project Management Professional

Fit · Very strong Readiness · Building

Potential essential-value shortfall: verify through research or work exposure.

The work

Analyze and coordinate the schedule, timeline, procurement, staffing, and budget of a product or

service on a per project basis. Lead and guide the work of technical staff.

Why readiness is Building: Capabilities: Building. Behaviour: Approaching. Requires

leadership and cooperation. Readiness reflects capability and behaviour evidence only.

YO U R  R E S U LTS  A N D  T H I S  C A R E E R

INTERESTS

Strong match with
Persuading and

Organising (p. 18).

CAPABILITIES

Some alignment
with this career (p.

19).

BEHAVIOUR

Requires
leadership and

cooperation (p. 20).

VALUES

Some alignment
with this career (p.

21).

ENVIRONMENT

Some alignment
with this career (p.

21).

C A R E E R  I N F O R M AT I O N

YEARS 0-2

Junior Project Manager →
YEARS 3-5

Project Manager →
YEARS 6-10

Senior Project Manager

Who hires: Companies in construction, IT, healthcare,

and finance hire project managers globally; in India,

sectors like IT, construction, and manufacturing are

prominent.

From your degree: Added step needed · Use your

degree to enter software delivery, then spend two or

three years building experience with releases,

estimates and team coordination. Progress through

ownership of smaller projects towards software

project management.

Related careers: Program Manager, Operations

Manager, Business Analyst

I N D I CAT I V E  SA L A RY

ENTRY (0-2 YRS)

₹4–8 LPA

5-8 YRS

₹10–15 LPA

Indicative salary ranges (India), July 2026.

Check current listings.
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VegaCap C A R E E R S  ·  C L U S T E R  1  O F  3

O P E R AT I O N S ,  S U P P LY  C H A I N  &  P R O J E C T  M A N A G E M E N T  ·  C A R E E R  2  O F  3

Six Sigma Consultant
Also hired as: Process Improvement Consultant · Lean

Consultant

Fit · Strong Readiness · Building

Context barrier: Autonomy and Self-Structure — the role typically demands more than you currently tolerate.

Context barrier: Emotional and Conflict Demands — the role typically demands more than you currently

tolerate.

The work

Leads process improvement initiatives using Six Sigma and Lean methodologies to reduce

defects, improve quality, and enhance operational efficiency.

Why readiness is Building: Capabilities: Building. Uses mathematical reasoning and

analytical reasoning. Behaviour: Approaching. Requires initiative and leadership. Readiness

reflects capability and behaviour evidence only.

YO U R  R E S U LTS  A N D  T H I S  C A R E E R

INTERESTS

Strong match with
Persuading and

Organising (p. 18).

CAPABILITIES

Uses mathematical
reasoning and

analytical
reasoning (p. 19).

BEHAVIOUR

Requires initiative
and leadership (p.

20).

VALUES

Produces
relationships (p.

21).

ENVIRONMENT

Usually involves
collaboration

intensity, audience
and public

communication (p.

21).

C A R E E R  I N F O R M AT I O N

YEARS 0-2
Six Sigma Consultant →

YEARS 3-5
Senior Six Sigma Consultant →

YEARS 6-10
Six Sigma Master Black Belt

Who hires: Manufacturing firms, healthcare

organizations, consulting firms, and service industries

globally; in India, also IT companies and educational

institutions.

From your degree: Added step needed · Build on your

degree with a recognised Lean Six Sigma Green Belt

certification and documented quality improvement

projects on software delivery or platform teams.

Develop practical results before pursuing consulting

roles.

Related careers: Quality Manager, Process

Improvement Specialist, Operations Manager

I N D I CAT I V E  SA L A RY

ENTRY (0-2 YRS)

₹5–8 LPA

5-8 YRS

₹10–15 LPA

Indicative salary ranges (India), July 2026.

Check current listings.
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VegaCap C A R E E R S  ·  C L U S T E R  1  O F  3

O P E R AT I O N S ,  S U P P LY  C H A I N  &  P R O J E C T  M A N A G E M E N T  ·  C A R E E R  3  O F  3

Supply Chain Analyst
Also hired as: Procurement Analyst · Logistics Analyst

Fit · Strong Readiness · Approaching

Context barrier: Pace and Deadline Intensity — the role typically demands more than you currently tolerate.

Context barrier: Emotional and Conflict Demands — the role typically demands more than you currently

tolerate.

The work

Analyzes and optimizes supply chain operations including procurement, inventory, and

distribution to reduce costs and improve efficiency.

Why readiness is Approaching: Capabilities: Approaching. Behaviour: Approaching.

Requires cooperation and leadership. Readiness reflects capability and behaviour evidence

only.

YO U R  R E S U LTS  A N D  T H I S  C A R E E R

INTERESTS

Strong match with
Persuading and

Organising (p. 18).

CAPABILITIES

Some alignment
with this career (p.

19).

BEHAVIOUR

Requires
cooperation and

leadership (p. 20).

VALUES

Produces
relationships (p.

21).

ENVIRONMENT

Usually involves
collaboration

intensity, schedule
and location

mobility (p. 21).

C A R E E R  I N F O R M AT I O N

YEARS 0-2
Supply Chain Analyst →

YEARS 3-5
Senior Supply Chain Analyst →

YEARS 6-10
Supply Chain Manager

Who hires: Manufacturers, retailers, logistics

companies, and consulting firms hire supply chain

analysts globally, including in India.

From your degree: Added step needed · Add a

portfolio of demand forecasting, inventory modelling

and planning systems projects to your degree. Use a

supply chain analytics internship to develop

operations knowledge and target junior supply chain

analyst roles.

Related careers: Logistics Coordinator, Procurement

Specialist, Operations Manager

I N D I CAT I V E  SA L A RY

ENTRY (0-2 YRS)

₹4–7 LPA

5-8 YRS

₹10–15 LPA

Indicative salary ranges (India), July 2026.

Check current listings.
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VegaCap C L U S T E R  2  O F  3

About this group of careers

Product companies, IT services, startups, internal technology teams and independent practice.

Problems this work solves

Build tools people can trust and use.

Career outlook

Debugging, documentation and maintenance often take more time than the first build.

Career information compiled July 2026. Indian salary ranges are indicative — check current listings.

T H E  T H R E E  C A R E E R S  A H E A D

Different ways to work in this field. Careers on the same evidence band are listed by typical income.

IT Project

Coordinator

Plan, initiate, and manage

information technology (IT)

projects.

PAG E  1 0

Computer Science

Researcher

Conduct research into

fundamental computer and

information science as…

PAG E  1 1

IT Coordinator

Plan, direct, or coordinate

activities in such fields as

electronic data…

PAG E  1 2

Turning what people need into software that works

Keeping systems reliable and secure as they grow

Making complicated tools simple enough to use

9 Sample Student · Cluster 2 · 29 September 2026
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Technology, Software &
Digital Systems
This field turns needs into software, interfaces, databases and connected

systems.

Strong alternative



VegaCap C A R E E R S  ·  C L U S T E R  2  O F  3

T E C H N O LO GY,  S O F T WA R E  &  D I G I TA L  SY S T E M S  ·  C A R E E R  1  O F  3

IT Project Coordinator
Also hired as: Technical Project Associate

Fit · Very strong Readiness · Building

Context barrier: Pace and Deadline Intensity — the role typically demands more than you currently tolerate.

Context barrier: Autonomy and Self-Structure — the role typically demands more than you currently tolerate.

The work

Plan, initiate, and manage information technology (IT) projects. Lead and guide the work of

technical staff.

Why readiness is Building: Capabilities: Building. Behaviour: Approaching. Requires

leadership and cooperation. Readiness reflects capability and behaviour evidence only.

YO U R  R E S U LTS  A N D  T H I S  C A R E E R

INTERESTS

Strong match with
Persuading and

Organising (p. 18).

CAPABILITIES

Some alignment
with this career (p.

19).

BEHAVIOUR

Requires
leadership and

cooperation (p. 20).

VALUES

Some alignment
with this career (p.

21).

ENVIRONMENT

Usually involves
collaboration

intensity, schedule
and location

mobility (p. 21).

F R O M  YO U R  D E G R E E

Direct route · IT project coordination is a common entry route from your degree. Coordinate

milestones, issue tracking and documentation in team projects, then target project coordination

internships and graduate PMO roles supporting delivery teams.

10 Sample Student · IT Project Coordinator · 29 September 2026



VegaCap C A R E E R S  ·  C L U S T E R  2  O F  3

T E C H N O LO GY,  S O F T WA R E  &  D I G I TA L  SY S T E M S  ·  C A R E E R  2  O F  3

Computer Science
Researcher
Also hired as: Research and Development Scientist

(Computer Science)

Fit · Very strong Readiness · Approaching

The work

Conduct research into fundamental computer and information science as theorists, designers, or

inventors. Develop solutions to problems in the field of computer hardware and software.

Why readiness is Approaching: Capabilities: Approaching. Behaviour: Approaching.

Requires initiative. Readiness reflects capability and behaviour evidence only.

YO U R  R E S U LTS  A N D  T H I S  C A R E E R

INTERESTS

Strong match with
Persuading and

Organising (p. 18).

CAPABILITIES

Some alignment
with this career (p.

19).

BEHAVIOUR

Requires initiative
(p. 20).

VALUES

Some alignment
with this career (p.

21).

ENVIRONMENT

Usually involves
collaboration

intensity, schedule
and location

mobility (p. 21).

C A R E E R  I N F O R M AT I O N

YEARS 0-2

Junior Researcher →
YEARS 3-5

Research Scientist →
YEARS 6-10

Senior Researcher

Who hires: Universities, research institutions, tech

companies, and government agencies hire computer

science researchers globally, including in India.

From your degree: Direct route · Your degree is a

common foundation for computer science research.

Pursue faculty-led projects and research internships,

then an M.Tech, MS by Research or PhD to prepare for

research scientist positions.

Related careers: Data Scientist, Software Engineer, AI

Researcher

I N D I CAT I V E  SA L A RY

ENTRY (0-2 YRS)

₹5–10 LPA

5-8 YRS

₹12–20 LPA

Indicative salary ranges (India), July 2026.

Check current listings.
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VegaCap C A R E E R S  ·  C L U S T E R  2  O F  3

T E C H N O LO GY,  S O F T WA R E  &  D I G I TA L  SY S T E M S  ·  C A R E E R  3  O F  3

IT Coordinator
Also hired as: IT Administrator

Fit · Moderate Readiness · Approaching

Context barrier: Autonomy and Self-Structure — the role typically demands more than you currently tolerate.

Context barrier: Emotional and Conflict Demands — the role typically demands more than you currently

tolerate.

The work

Plan, direct, or coordinate activities in such fields as electronic data processing, information

systems, systems analysis, and computer programming.

Why readiness is Approaching: Capabilities: Approaching. Behaviour: Approaching.

Requires leadership and initiative. Readiness reflects capability and behaviour evidence only.

YO U R  R E S U LTS  A N D  T H I S  C A R E E R

INTERESTS

Strong match with

Persuading and

Organising (p. 18).

CAPABILITIES

Some alignment

with this career (p.

19).

BEHAVIOUR

Requires

leadership and

initiative (p. 20).

VALUES

Some alignment

with this career (p.

21).

ENVIRONMENT

Usually involves

collaboration

intensity, schedule
and location

mobility (p. 21).

C A R E E R  I N F O R M AT I O N

YEARS 0-2

IT Coordinator →
YEARS 3-5

IT Manager →
YEARS 6-10

IT Director

Who hires: IT coordinators are employed by tech

companies, educational institutions, healthcare

organizations, and government agencies worldwide,

including IT firms and corporate sectors in India.

From your degree: Direct route · IT operations is a

common destination from your degree and can lead to

IT coordination. Use systems internships to practise

support, asset tracking and issue escalation, then

target junior roles coordinating day-to-day IT services.

Related careers: IT Manager, Systems Analyst,

Network Administrator

I N D I CAT I V E  SA L A RY

ENTRY (0-2 YRS)

₹3–6 LPA

5-8 YRS

₹8–15 LPA

Indicative salary ranges (India), July 2026.

Check current listings.
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VegaCap C L U S T E R  3  O F  3

About this group of careers

Technology, consulting, finance, public policy, retail, research, healthcare and social impact.

Problems this work solves

Turn information into better decisions.

Career outlook

Much of the work involves cleaning, checking and revising — not only finding dramatic insights.

Career information compiled July 2026. Indian salary ranges are indicative — check current listings.

T H E  T H R E E  C A R E E R S  A H E A D

Different ways to work in this field. Careers on the same evidence band are listed by typical income.

Business Intelligence

Analyst

Transforms raw data into

actionable business insights

using BI tools like…

PAG E  1 4

Data Analyst

Collects, cleans, and

analyzes datasets to

identify trends and

insights…

PAG E  1 5

Data Scientist

Develop and implement a

set of techniques or

analytics applications to…

PAG E  1 6

Working out what is actually happening, from messy data

Testing why it happened, and what is likely to happen next

Showing decision-makers what the evidence does and does not support

13 Sample Student · Cluster 3 · 29 September 2026
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Data, Analytics & Research
People in this field investigate questions, organise evidence, build models and

explain what the patterns mean.

Worth investigating



VegaCap C A R E E R S  ·  C L U S T E R  3  O F  3

D ATA ,  A N A LY T I C S  &  R E S E A R C H  ·  C A R E E R  1  O F  3

Business Intelligence
Analyst
Also hired as: Business Intelligence Developer

Fit · Moderate Readiness · Approaching

Potential essential-value shortfall: verify through research or work exposure.

Context barrier: Autonomy and Self-Structure — the role typically demands more than you currently tolerate.

The work

Transforms raw data into actionable business insights using BI tools like Power BI, Tableau, and

SQL to support strategic decision-making.

Why readiness is Approaching: Capabilities: Approaching. Behaviour: Meets today.

Requires initiative and adaptability / flexibility. Readiness reflects capability and behaviour

evidence only.

YO U R  R E S U LTS  A N D  T H I S  C A R E E R

INTERESTS

Strong match with
Persuading and

Organising (p. 18).

CAPABILITIES

Some alignment
with this career (p.

19).

BEHAVIOUR

Requires initiative
and adaptability /

flexibility (p. 20).

VALUES

Some alignment
with this career (p.

21).

ENVIRONMENT

Usually involves
collaboration

intensity (p. 21).

C A R E E R  I N F O R M AT I O N

YEARS 0-2
Junior Business Intelligence
Analyst

→
YEARS 3-5
Business Intelligence Analyst →

YEARS 6-10
Senior Business Intelligence
Analyst

Who hires: Companies in technology, finance,

healthcare, and retail sectors hire Business

Intelligence Analysts globally, including consulting

firms and government agencies in India.

From your degree: Direct route · Business intelligence

is a common destination from your degree. Build SQL

reporting layers and Power BI or Tableau dashboards in

semester projects, then target BI internships and

campus analyst roles.

Related careers: Data Analyst, Business Analyst, Data

Scientist

I N D I CAT I V E  SA L A RY

ENTRY (0-2 YRS)

₹4–8 LPA

5-8 YRS

₹10–15 LPA

Indicative salary ranges (India), July 2026.

Check current listings.

14 Sample Student · Business Intelligence Analyst · 29 September 2026



VegaCap C A R E E R S  ·  C L U S T E R  3  O F  3

D ATA ,  A N A LY T I C S  &  R E S E A R C H  ·  C A R E E R  2  O F  3

Data Analyst
Also hired as: Business Data Analyst

Fit · Moderate Readiness · Approaching

Potential essential-value shortfall: verify through research or work exposure.

The work

Collects, cleans, and analyzes datasets to identify trends and insights, creating dashboards and

reports that drive data-informed business decisions.

Why readiness is Approaching: Capabilities: Approaching. Behaviour: Approaching.

Requires initiative and adaptability / flexibility. Readiness reflects capability and behaviour

evidence only.

YO U R  R E S U LTS  A N D  T H I S  C A R E E R

INTERESTS

Strong match with

Persuading and
Organising (p. 18).

CAPABILITIES

Some alignment

with this career (p.
19).

BEHAVIOUR

Requires initiative

and adaptability /
flexibility (p. 20).

VALUES

More evidence

needed (p. 21).

ENVIRONMENT

Some alignment

with this career (p.
21).

C A R E E R  I N F O R M AT I O N

YEARS 0-2

Junior Data Analyst →
YEARS 3-5

Data Analyst →
YEARS 6-10

Senior Data Analyst

Who hires: Companies in technology, finance,

healthcare, and retail hire data analysts globally; in

India, sectors like e-commerce, IT, and consulting are

prominent.

From your degree: Added step needed · Add a

portfolio of data cleaning, SQL analysis and dashboard

projects to your degree, using datasets to answer

business questions. Use this evidence to target

reporting internships and junior data analyst posts

across industries.

Related careers: Data Scientist, Business Analyst,

Data Engineer

I N D I CAT I V E  SA L A RY

ENTRY (0-2 YRS)

₹4–7 LPA

5-8 YRS

₹10–15 LPA

Indicative salary ranges (India), July 2026.

Check current listings.
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VegaCap C A R E E R S  ·  C L U S T E R  3  O F  3

D ATA ,  A N A LY T I C S  &  R E S E A R C H  ·  C A R E E R  3  O F  3

Data Scientist
Also hired as: Machine Learning Scientist

Fit · Emerging Readiness · Approaching

Potential essential-value shortfall: verify through research or work exposure.

The work

Develop and implement a set of techniques or analytics applications to transform raw data into

meaningful information using data-oriented programming languages and visualization software.

Why readiness is Approaching: Capabilities: Meets today. Behaviour: Approaching.

Requires initiative and adaptability / flexibility. Readiness reflects capability and behaviour

evidence only.

YO U R  R E S U LTS  A N D  T H I S  C A R E E R

INTERESTS

Strong match with

Organising (p. 18).

CAPABILITIES

Some alignment

with this career (p.
19).

BEHAVIOUR

Requires initiative

and adaptability /
flexibility (p. 20).

VALUES

More evidence

needed (p. 21).

ENVIRONMENT

Some alignment

with this career (p.
21).

C A R E E R  I N F O R M AT I O N

YEARS 0-2

Junior Data Scientist →
YEARS 3-5

Data Scientist →
YEARS 6-10

Senior Data Scientist

Who hires: Tech companies, financial institutions,

healthcare organizations, and consulting firms hire

data scientists globally, including startups and large

corporations in India.

From your degree: Direct route · Data science is a

common career direction from your degree. Use

machine learning and statistics electives, rigorous

model evaluation in semester projects and data

science internships to prepare for junior roles.

Related careers: Data Analyst, Machine Learning

Engineer, Business Intelligence Analyst

I N D I CAT I V E  SA L A RY

ENTRY (0-2 YRS)

₹5–10 LPA

5-8 YRS

₹12–20 LPA

Indicative salary ranges (India), July 2026.

Check current listings.

16 Sample Student · Data Scientist · 29 September 2026



VegaCap M E T H O D O LO GY

How these careers were chosen
Five areas were scored separately, then matched to what each career actually

involves.

S T E P  1

You answered the
assessment

Your 108 responses were
grouped into the five areas

below. Each area is scored on

its own.

S T E P  2

Only careers your
degree leads to were
considered

Only the careers mapped to

B.Tech (Computer Science

and Engineering) were

considered. Each was

compared with your five

areas using the tasks, skills

and working conditions

recorded in O*NET 30.1 and
ISCO-08.

S T E P  3

The three strongest
groups are shown

The nine careers where the
pattern repeated most were

grouped into the three

strongest related groups and

reported as bands.

The five areas your results come from

Each area is reported on its own page, from page 18 onwards.

INTERESTS

What kinds of

activities and

problems tend to

energise you?

CAPABILITIES

What kinds of

thinking currently

come more

naturally, and what

can grow?

BEHAVIOUR

How do you tend to

organise, persist,

collaborate and

respond?

VALUES

What do you want

work to give you or

allow you to

contribute?

WORKING

CONDITIONS

In what pace,

structure and social

setting are you

comfortable today?

Where the career information comes from

O*NET 30.1 · the tasks, skills, knowledge and work conditions recorded for each occupation. Your

five areas are matched against these profiles.

ISCO-08 · the international occupation classification used to name the careers and group them

into related fields.

Degree pathways · The reviewed mapping from your degree to the careers it leads to, and the step

each one takes from it.

C O N S I S T E N T  R E S P O N S E S

No unusual response pattern was detected.

I N T E R P R E TAT I O N  C O N F I D E N C E

Several areas of evidence point in similar

directions.

17 Sample Student · How these careers were chosen · 29 September 2026



VegaCap W H AT  YO U  E N J OY

Your interest profile

Your strongest interests are Helping and Persuading.

You prefer work that involves helping people directly and persuading and leading others. This

combination shaped which fields and careers appear in this report. Creating, Building & doing and

Investigating are moderate interests.

K E Y  TA K E AWAY

Interests can change over time. Review this profile again after your next internship or live

project.

18 Sample Student · Interests · 29 September 2026

LOW M I L D M O D E R AT E ST RO N G V E RY

ST RO N G

Helping
teaching, supporting, working
with people

Persuading
leading, selling, convincing
others

Organising
structuring, planning, keeping
order

Creating
designing, imagining, making
new things

Building & doing
hands-on, practical, outdoor
work

Investigating
questioning, testing, figuring out
why



VegaCap W H AT  YO U  S H O W E D

Your capabilities

Mathematical reasoning, spotting problems early and analytical

reasoning are your three strongest areas.

You worked well with maths, spotting problems and logic. These are current, task-specific

strengths, not an intelligence label. Judging how to say it and understanding what you read can

improve with practice, teaching quality and familiarity.
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EMERGING DEVELOPING ESTABLISHED STRONG VERY STRONG

Mathematical
reasoning

Spotting problems
early

Analytical reasoning

Writing clearly

Working with numbers

Understanding what
you read

Judging how to say it



VegaCap B E H AV I O U R

Your behaviour

Your strongest work habits are initiative and leading others.

You made effective choices in five of seven workplace situations. This shows that you usually

respond thoughtfully and responsibly. You can keep developing staying steady under pressure,

checking your work and finishing what you start.

Initiative Rarely Sometimes Often
You tend to start useful work without
waiting to be asked.

Leading others Rarely Sometimes Often
You showed willingness to take charge
and organise a group when needed.

Working with others Rarely Sometimes Often
You contribute reliably and keep a team
moving together.

Adaptability Rarely Sometimes Often
You adjusted your approach when the
situation changed.

Persistence Rarely Sometimes Often
You are likely to stay with a structured
problem when progress is visible.

Attention to detail Rarely Sometimes Often
A written two-minute checklist before
submitting anything builds this fast.

Staying steady under
pressure

Rarely Sometimes Often

Practising under mild, planned pressure
— timed drills, mock presentations —
grows this safely.

Behaviour can improve with practice.
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VegaCap VA L U E S  A N D  E N V I R O N M E N T

What you want from work

You value being recognised and good working relationships.

Recognition is essential to you. Working relationships is important to you.

Recognition Moderate Important Essential
It helps when good work is noticed
and can lead somewhere.

Working

relationships
Moderate Important Essential

Friendly, respectful colleagues make

work worthwhile for you.

Good working

conditions
Moderate Important Essential

Stability, fair treatment and a sane

routine matter to you.

Achievement ·

Independence ·

Supportive

management

Moderate Important Essential
These matter to you, but less than
the ones above.

Your environment

You are comfortable working closely in teams, travel and changing schedules. You prefer less

emotionally demanding situations.
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V E RY  L I T T L E A  L I T T L E S O M E A  LOT A  G R E AT

D E A L

Team-heavy work

Travel & changing
schedules

Fast pace & deadlines

Public communication

Working independently

Emotionally demanding
situations



VegaCap N E X T  S T E P S

Next steps
Use this report to decide your electives, your specialisation and where to

spend your next internship.

Your strongest options are in Operations, Supply Chain & Project

Management and Technology, Software & Digital Systems.

S T E P  1

Explore two
careers

Start with Project

Manager and

Computer Science

Researcher. Review

the work and the

route each one takes

from your degree.

S T E P  2

Discuss the
report

Read the report with

your faculty adviser

and your placement or

careers cell. Discuss

your interests,

capabilities and any

notes shown on the

career pages.

S T E P  3

Plan this semester

Your degree is a base to build on.

Electives, a specialisation, an

internship and one finished

project change what it leads to

more than any further reading.

Review your interests and

capabilities again before your

placement season.

How to use the results

Results are shown in bands because the assessment supports broad levels, not exact percentage

matches. Careers with similar results are shown together instead of being given an artificial ranking.

For the faculty adviser or placement cell: Fit and readiness are reported separately. Career

descriptions use O*NET 30.1 and ISCO-08. The route stated on each career page is the reviewed

mapping from this student’s degree to that career. Hiring sectors, progression stages and salary

ranges are indicative guidance generated for this report and are a starting point for discussion, so

check them against current listings. Use this report with the student’s academic record, project

and internship history, and placement guidance. It should not be used alone to steer an elective, a

specialisation or a placement decision.

P R E PA R E D  F O R

Sample Student
College · B.Tech (Computer Science and

Engineering) · Sample College

R E P O RT

29 September 2026
Career Report · Vega

Professional

P O W E R E D  BY

VegaProfessional
Student career

assessment
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